CrenpisuibHACIb: JI BCEX creluaibHOoCTeN Boiciiero oopazoBanus / for all higher education specialties

YueOnas aucuuinHa, Moaynb / Academic discipline, module:
Icuxonorus ynpasnenus / Psychology of Managemen

Kparkoe conepxxanue
y4eOHOU TUCIUILIUHBI,
Moy / Brief summary

VYyeOHast  AMCHMIUIMHA, 3aJadyeidl  KOTOpOW
aBisgeTcss (OPMUPOBAHUE Yy CTYACHTOB CUCTEMY
TEOPETUYECKNUX 3HAHUM U NPAKTUUYECKUX YMEHUI
TUTSI oOecrieyeHus b hexTUBHOCTH
BEPTUKAIBHOTO U TOPU30HTAIBHOTO
YIIPABJIEHYECKOTO B3aMMOJCUCTBUS B TPYIOBOU
npodeccuoHaIbHOM 1eITeTbHOCTH.

An academic discipline whose objective is to
develop in students a system of theoretical
knowledge and practical skills to ensure the
effectiveness of vertical and horizontal
management interactions in professional work
activities..

DopMUPYEMBIE KOMITETCHIIUU
/ The formed competences

Oo6Omanarte CIIOCOOHOCTBIO peann30BbIBATh
IICUXOJIOTHYECKHUE METOIUKHN yIpaBJICHHUS,
BJIAJIETh HABBIKAMHU pa3peIICHUs KOH(MIUKTOB B
OpraHu3aIusX, OpraHWU30BBIBATH paboune
IIPOIIECCHI C YUETOM TICHUXOJIOTHYSCKUX 3HAHUN U
TEXHOJIOTHUMH. Hcnonn3oBaTh HauoOolee
3¢ peKTUBHBIE METOABl 10 KOHCTPYKTHBHOMY
pa3peIICHHUIO KOH(JIMKTOB Cc LEJIBIO
popUIaAKTHKN u IpeAOTBPAICHUS
PHUCKOBAaHHOTO, ICBUAHTHOTO MTOBEICHMS

Ability  to implement
management techniques,
conflict resolution in organizations, and
organize  work  processes incorporating
psychological knowledge and technologies.
Use the most effective methods for constructive
conflict resolution to prevent and discourage
risky, deviant behavior..

psychological
possess skills in

Pesynbrarel 00y4ueHus (3HATH,
yMeTb, BlajaeTs) / Learning
outcomes (know, be able to,
have skills in)

3Hambv.:

MCTOOOJIOTHIO u MECTOABI IICUXOJO0Inn
YIIPABJICHUA, TCOPCTUUCCKUC KOHICIIIHUHN
IICUXOJIOTHHN YIPaBJICHUA, IIPHUHIUIIBI

OpraHu3aluy TPYJOBOM NESITEILHOCTH YEIOBEKa;
OCHOBHBIE YIpaBiIeHUYECKHE (DYHKIIMHN U CTIOCOOBI
yIpaBIECHYECKOTO BO3JICUCTBUS, METO/IbI
MOBBIIICHUST yIpaBlIeHYeCKO 3(P()EeKTUBHOCTH;
METOAbl YMNPABICHYECKOI'O0 MCUXOJIOTHYECKOTO
KOHCYJIbTUPOBAHU

know:
methodology and methods of management

psychology; theoretical concepts of
management  psychology; principles of
organizing human labor activity; basic
management functions and methods of

management influence; methods of improving
management  efficiency; methods  of
management psychological counseling;




ymems:

MOJIb30BaThCS TICUXOJIOTUYECKUMH METOJaMH
U3Yy4YeHUS JUYHOCTH u TTOBEICHUS
pPYKOBOJIUTENEH U  COTPYIHUKOB (TECTHI,
HaOIIroIcHUE, orpoc, HKCTICPUMEHT;
AMITUPUYECKOE UCCIICOBAHUE); OMNpPEEsATh B
yIOpaBJICHUU OpraHU3alMed JOMUHUPYIOIINE
CTUJIN yrpaBJICHUs, COOTBETCTBYIOIIINE
00CTOSTEILCTBAM,; HMCCJICA0BATh MEKINIHO-
CTHBIC OTHOIIEHUS B TPYMIe, ONPEeAeisiTh
CTaTyC KaXJoro pabOTHUKA B TPYIIIE;
OTIPENICIIATh CTPYKTYPY KOJIJICKTHBA,
COIIMAJIBHO-TICHXOJIOTUYECKHM  KJIMMar B
KOJUICKTUBE M TPYIIOBBIC JUHAMHYECKUE
IPOIIECChI, KOTOPhIE  €r0  OMNPEACIISIOT;
BEISBJISTH npodeccroHaIbHO Ba)KHBIC
KauecTBa COTPYIHUKOB U pa3padbaThiBaTh
nporpaMMbl HMX Pa3BUTHSA;, pa3padaThIBaTh
IICHXOJIOTHYCCKHUE PEKOMEHTaITuu 110
WCIIOJIb30BAHUIO TICUXOJIOTHUYECKUX 3HAHUU B
mpolecce  YIpaBlICHHS, B  pa3pelieHUuU
KOH(DJIMKTOB, U3MEHEHHUH TICHXOJOTHUYECKOTO
YIPABJICHYECKUX PEIICHUN;

umemos HAGLHIK.

JTUATHOCTUKA ~ TIPO(PECCHOHATBLHO  BaXKHBIX
KauyecTB PYKOBOIUTEIIS; MPOBEICHUSA
HCCJIEIOBAHHIA; HAIlUCaHUA OTYETOB IIO
pe3yJbTaTaM HMCCIEIOBAHUN MPEIOCTaBICHUS
00paTHOM CBSI3M 3aKa3UUKaM M PECTIOHACHTAM;
MIPOBEICHUS YIIPaBJICHYECKOTO 5 u
OpPraHU3aIMOHHOT0 KOHCYJIHTUPOBAHMUSI.

be able to:

use psychological methods to study the
personality and behavior of managers and
employees  (tests, observation, survey,
experiment; empirical research); determine the
dominant management styles in the
management of the organization that
correspond to the circumstances; explore
interpersonal relationships in a group,
determine the status of each employee in the
group; determine the structure of the team, the
socio-psychological climate in the team and the
group dynamic processes that determine it;
identify professionally important qualities of
employees and develop programs for their
development; develop psychological
recommendations for the use of psychological
knowledge in the management process, in
conflict resolution, changing the psychological
management decisions;

have skills in:

diagnostics of  professionally  important
qualities of a manager; conducting research;
writing reports on the results of research;
providing feedback to clients and respondents;
conducting management and organizational
consulting.




CemecTp u3ydeHus: yaeoHoM
AUCHUIIIINHBI, MOIYJISA /
Semester of study

5 cemectp

5 semester

[pepexBusutsl / Prerequisites

®dunocodus, [legaroruxa.

Philosophy, Pedagogy

Tpyr1oeMKOCTb B 3a4ETHBIX
eauHuLax (kpeaurax) /
Credits

3 3a4eTHBIE €TUHULIEI

3 credits

KonnuectBo ayaAuTOpHBIX
qaCoOB U 4aCOB
CaMOCTOSTEIbHOM paboThI /
Academic hour of students'
class work,

hours of self-directed learning

54 aynuTopHBIX yaca /
54 yaca caMmoCTOSITENIbHON PabOThI

54 classroom hours /
54 hours of independent work

TpeboBanus u hopmbl
TEKYLIEW U MPOMEKYTOUHON
arrecrauu / Requirements
and forms of current and
interim certification

3ayer / ycTHBIN onpoc / qucKyccusi / KOJUIOKBUYM.

Test / questioning / discussion / colloquium




